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India has the advantage of “demographic dividend”, having more of young population as 

compared to aged population. The nation’s population pyramid is forecasted to hump across 

15-59 years of age in the coming years till 2040. India therefore has limited time frame to 

utilize this demographic dividend and utilize it to overcome skill shortages.  The mission is 

simple to harness this demographic dividend as an opportunity and change old apprehended 

perception about skilling. Skill training is always considered as a last resort for those who 

are academically week. This notion has to be changed by reducing the gap between industry 

expectations of talent and available talent in India. Need of the hour is to synergize this 

available resource through a platform of skill development that is NSDC initiatives. Imbibing 

the NSDC programs especially National Skills Certification & Monetary rewards Scheme in 

management education aims at creating an inclusive teaching environment within the 

classrooms and the education system of India. The focus of the study is to analyze the skill 

training programs of NSDC within the purview of management education. 

 

Keywords: India, management education, skill development, skill training, talent, human 
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INTRODUCTION 

 

A developed India by 2020 was the dream and vision of Late APJ Abdul Kalam. India has 

reservoir of capable, dynamic human capital. Development of these human resources is 

necessary for India‟s global competitiveness. Availability of talent is abundant in India but 

skilled talent is in short supply. It is estimated that 2.3% of India‟s workforce is skilled as 

compared to 52% of US, 68% in UK and 96% in South Korea. Therefore, India needed to 

focus on skill development of its workforce. Our Prime Minister hence started the initiative 

of „Skill India‟. While skilling India transforms ability into skills to empower and build 
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capabilities of available workforce to develop powerful India. The aim of this „Skill India‟ 

idea is to create respect, self esteem, livelihood, employment and remuneration for talented 

and skilled Indians. With growing number of smart cities within India proportionate increase 

of trained and developed skills is needed. Hence, NSDC has build up an initiative termed as 

National Skills Certification & Monetary rewards Scheme (NSCMR- Schemes) for starving 

talent of India. 

 

PURPOSE OF THE STUDY 

 

The purpose of the study is to give a brief analysis of various schemes proposed by NSDC for 

skill training and development with special reference to management education. The study is 

based on collection of data through internet and government reports. Hence, the research is 

secondary in nature. 

 

NSCMR Schemes: A BRIEF ANALYSIS  

 

With the winning of BJP in 2014 and Mr. Narender Modi becoming the Prime Minister of 

India, hopes increased as India experiences a new dawn. The speech of Prime Minister 

Narendra Modi at New York‟s famous Madison Square stated the power behind India that is 

the 3D‟s viz; Demography, Democracy and Demand.  He started with special focus on his 

initiative of “ Make In India” which brought few immediate and positive results such as FDI 

up to 40% which increased India‟s industrial production by 2.7% in that period. Along with 

Make in India the urge of start-up India also focused on diversification and initiate the 12 

million graduates of India to start generating jobs rather than looking for jobs by starting their 

own ventures. The aim of this initiative was to give an impetus to young entrepreneurs.  Be it 

any fields these young minds need to enhance their skills so that they can match up to 

industry expectations. Hence the nation in rule started with another initiative called Skill 

India. The main aim of this skilling India is to provide skill training to 120 lakhs youth in the 

country so that they are considered as human resource capital of the world. 

 

With these objectives in mind the National Skills Certification and Monetary Rewards 

Scheme was started by NSDC.  There are various schemes under this scheme but for the 

purpose of this research only few are considered from management education point of view. 

 

1) Agriculture Sector Skill 

 

As per census 2001 agricultural labors include 106.8 million people and 124.7 million people 

are cultivators. Agriculture and allied activities account for 15.7% to Indian GDP. With the 

growing population and consumption by Indians and low agricultural productivity, specific 

skill set is needed in this field. The Agriculture Skill Council of India (ASCI) is formed for 

providing and upgrading skills of the cultivators in this sector. The skills are also categorized 
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as Banana Farmer, Bulb crop cultivators, coffee plantation worker, Dairy entrepreneur, 

Floriculturist, Gardner and many more. 

 

2) IT/ ITES Sector Skill 

 

NASSCOM in association with NSDC has started this scheme to increase the ground well of 

talent for this sector. The key objective is to supply certified job ready talent to this sector. 

Training is provided for Collection executive, CRM domestic NON voice and Voice, 

Domestic Biometric Data Operator, and Domestic IT helpdesk Attendant. 

 

3) Health Sector Skill 

 

Introduction of this specialization in management education has marked the growth of this 

sector in the economy. India ranks at 128 with medium human development out of 177 

countries in the world. The health infrastructure in seeing an upwards trend which includes 

266 medical colleges, 1597 nursing admission capacity, 461 pharmacy colleges, 9923 

hospital and 22669 Primary health centers, each contributing to the wellness of Indian 

population. The Healthcare Sector Skill Council (HSSC) is a NPO formed with the key 

objective of skill development in paramedics and healthcare in the country. Training is 

provided for Anesthesia Technician, Blood Bank Technician, Diabetes Technician and 

emergency medical Technician. 

 

4) Retailers Association Skill  

 

Indian retail industry account to 10% of India‟s GDP and 8% of employment within the 

nation. It is also expected to grow to 1triilion by 2020from 60 billion in 2015. Retailer 

Association Skills Council of India (RASCI) is collaboration started by government of India 

fro provision of training in this sector. Area where training is given includes cashier, sales 

associate, stores operations assistant and trainee associate. 

  

The employable bucket of people in India consists of 52.58% engineers, 43.99% MBA, 

27.11% BA, and 20.58% B.Com, and 35.24% B.Sc of 520000 students of India. Hiring of 

this fresh and untapped talent is majority by the telecom (25%), Retail (25%), banking (15-

25%), BPO KPO and IT with 5-15% among all the sectors available within India. These 

figures highlight the need for skill employability and development within the young talent. 

Efforts are made on the basis of curriculum of management students but very little is 

achieved in totality. Hence NSDC‟s initiative of NSCMR- Schemes is an answer to these 

results. The achievements can be witnessed through the following data:  
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(Source: India Skills Report 2016, Pg 29) 

 

CONCLUSION 

 

India is always considered as a developing nation. With governments Initiatives like Make in 

India, Smart Cities, Startup India, Digital India and Skill India can fuel up the growth of our 

nation. Human Capital is this fuel towards growth, available in abundance this resource 

through NSDC Schemes can be utilized in an effective manner by provision of training on 

skill development. NSDC is especially important in management education as these students 

are the future hope for development of various sectors in India right from agriculture to 

transportation. The above schemes can also be incorporated within the management 

education curriculum to build not only talented but trained and skilled managers. 
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http://www.skillindia.gov.in/ 

http://nscsindia.org/ExploreSectorSkillCouncils.aspx 

https://wheebox.com/logo/ISR-2016-small.pdf 

http://www.nsda.gov.in/ 

http://www.skilldevelopment.gov.in/pmkvy.html 
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